
Newport School District 56-415        
P.O. Box 70       Newport, WA  99156     (509) 447-3167 

  

JOB ANNOUNCEMENT                           Certified 
 

Newport School District is seeking applications for the following certificated position to begin with the 2020-21 

school year: 

 

Sadie Halstead Middle School             1. 0 FTE  5-8 Special Education Teacher 
                            (Continuing)          (emphasis on behavior and students with high needs)  

 

If you are interested in this position, please see the application process below. 
 

Reports to:  Building Principal  

 

Major Responsibilities: 
1. Effectively support and implement district/building philosophies and goals 

1. Uphold a growth mindset which contributes by providing solutions 

2. Communicate and collaborate in a team-oriented and respectful manner with all stakeholders (students, 

3. staff, parents, and administration) 

4. Grow and maintain our collective effort to uphold strong, kind, and committed actions and decisions for 

5. all students, especially students with adverse childhood experiences 

6. Possess a relentless effort to have a classroom environment where all students have belonging 

7. Teaches skills and knowledge to necessary for students to be successful in all academic content areas 

8. Implement district and building philosophies and goals. 

9. Responsible for coordinating and implementing the academic and behavior programs for middle school 

students with special needs.   

10. Implement adopted curricular programs and provide for individual learning needs of students. 

11. Provide academic guidance and counseling for students under his/her direction. 

12. Write and implement sound, legal individual educational programs for students under his/her direction. 

13. Maintain appropriate student records. 

14. Maintain and promote own personal professional growth through appropriate class work, 

a. workshops, reading of professional materials, etc. 

15. Meet with parents and special services staff on a regular basis. 

16. Work as a team member with special services staff, basic education staff, and community  

a. in implementation of this program. 

17. Be responsible for constructive classroom management and environment. 

18. Consult on a regular basis with staff members concerning education and interventions. 

19. Assist in coordination of services and support staff. 

20. Write appropriate specially designed instruction and provide instructional modifications for students. 

21. Write and complete functional behavior assessments and behavior plans and follow through with 

implementation. 

22. Must be flexible in working with students assigned to your caseload.  Students may have a broad range 

of abilities and disabilities.  

23. Be able to assist (physically and verbally) and move with child to various sites e.g., outside for 

recess/bus/gym for PE, stage for music, library and bathroom assisting with diapers and toilet training. 

24. May require working with medically fragile student(s) under the direction from the school nurse. 

25. Helping with physical needs of students, including, but not limited to ambulatory, hygiene, and 

bathroom (i.e. diaper changing). 

26. Use of behavior de-escalation techniques, including restraint and isolation, in order to keep staff and 

students safe.   

27. Complete referral, evaluation and re-evaluations on students assigned and all special education 

paperwork required by District and IDEA. 

 



Newport School District 56-415        
P.O. Box 70       Newport, WA  99156     (509) 447-3167 

 

28. Assist with lift and mobility, when necessary, using techniques developed by the physical therapist. 

29. Perform other related duties as required. 

 

 

Qualifications: 
1. Must possess Washington State Certification with an endorsement in special. 

2. Must favorably pass the Washington State Patrol/FBI background check. 

3. Preference given to demonstrated ability to relate well with at-risk students and students with high 

needs. 

4. Preference given to candidates with experience working with students with high needs and behavior 

problems. 

5. Preference given to those applicants with IEP On-Line experience. 

6. Must submit a complete application packet. 

7. Preference given to those with Special Education experience. 

8. Preference given to quality references. 

 

Terms of Employment: 
This is a 1.0 FTE continuing contract beginning with the 2020-21 school year.  Salary is based upon placement 

on the district salary schedule. All hiring and seniority rights are contingent upon School Board approval. 

 

Application Process: 
In-District applicants: 

In-district applicants must submit a specific letter of application for the position, including how you meet the 

qualifications of the position, using the Newport School District employment online system accessed through the 

employee’s Skyward account. 

  

Out of District Applicants: 
Applicants need to provide all of the following items to be considered a complete application: 

A. Cover letter of application/interest speaking to the job specifications; 

B. Completed Newport School District online application (incomplete applications will not be considered); 

C. Current resume;  

D. College/University transcripts (copies will suffice…official copies will need to be requested if position is offered 

to you); 

E. Minimum of two current letters of recommendation; and 

F. Minimum of two email addresses for professional references.                                                                                           
 

Not all candidates will be interviewed.  You will be notified if an interview is to be scheduled. 

  

Newport School District Non-Discrimination Statement 

Newport School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, 

national origin, age, veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a 

trained dog guide or service animal and provides equal access to the Boy Scouts and other designated youth groups.  

  

The following employee has been designated to handle questions and complaints of alleged discrimination: 

Superintendent David E. Smith, Jr,                                                                              

1380 W 5th St Newport, WA  99156   

509.447.3167 x4500                                                               

smithdave@newportgriz.com 

            
    

  

___________________________________                          _______________________ 

Employee Signature                                                           Date 


